New Dawn Charter High School Dignity for All Students ACT (DASA)
Students’ Rights:
In accordance with the Dignity for All Students Act (DASA), New Dawn Charter Schools are committed to maintaining an environment in which all students are treated with respect and dignity.  The School strictly prohibits harassment/bullying or discrimination of or by any student enrolled or staff at New Dawn Charter High Schools.  This prohibition includes harassment/bullying or discrimination based upon an individual’s actual or perceived race, color, weight, national origin, ethnic group, socio-economic status, religion, religious practice, mental or physical ability, sexual orientation, gender identity or sex. Harassment/bullying or discrimination, whether verbal, physical, or environmental, is unacceptable and will not be tolerated by the School. 
The purpose of this policy against harassment/bullying and discrimination is to educate students about what may constitute harassment/bullying and discrimination, to notify students that the School will not condone harassment/bullying or discrimination, and to explain the procedure for reporting harassing/bullying or discriminatory conduct and discipline procedures that are consistent with our Code of Conduct. Consequences and/or discipline can happen when harassment occurs in school or off campus, and it interferes with the educational process and/or poses a danger to the safety of our students. This includes but is not limited to written or verbal harassment.
DASA Coordinator:
The Dean of Schools, who acts as the DASA Coordinator, will investigate any report of harassment/bullying or discrimination and will take whatever corrective action is deemed necessary and appropriate, aligned with New Dawn’s Code of Conduct.
Reporting and Investigating:
All New Dawn staff are required to report any act of bullying and/or harassment, whether witnessed or told to the DASA Coordinator. Any student who believes that s/he is being subjected to harassment and/or bullying, as well as any other person who has knowledge of or witnesses any possible occurrence of harassment, shall report the harassment to any staff member, including the DASA Coordinator. If the student does not report harassment/bullying to the DASA Coordinator, the staff member to whom it is reported will encourage the student to do so. If this does not happen, staff are required to report it to the DASA Coordinator. The Dean of Students will promptly investigate the complaint. The investigation may include interviews with the complainant, the alleged harasser or person engaging in harassment and/or bullying, and any other persons with relevant knowledge of the incident or surrounding circumstances, as well as evaluation of any other pertinent information or documents. The DASA coordinator will then make recommendations and take appropriate action, including, when necessary, a referral to the next level of supervision or designee. Next steps and consequences align with New Dawn's Code of Conduct.
Material incidents of discrimination and harassment on School grounds or at a School function will be reported to the State Education Department as required by law.
No Retaliation:
No member of the School community (students, faculty, and staff) who in good faith reports an incident of harassment/bullying or discrimination shall suffer intimidation, harassment, retaliation, discrimination, or adverse employment consequences because of such report.



